


4. One undergraduate studergsind one graduate student from each School will be selected at the
beginning of each academic year

5. The PBC willlecttwo co-chairsfrom the nineidentified faculty at start of eachacademic year
to serve for oneyear. It is desirable for at least one of the-chairs to be a tenured faculty
member.

6. MyClasse£anvas site shdble availableand trainingshallbe completed by eacRBOmember
prior to their participation in alismissabppeal

B. Appeal Process

1. A Professional Behavior Violation Appeal Request must be submitted by the student to at least
one of the PBC co-chairgthin five (5) University business days following notification from the
School and/or Program of dismissal.

2. An appeal request wiligenerally be reviewed by the PBGatmirs withinthree (3) University



2. The student is permitted to attend but is not required to attethet hearing The student may



and remedy by the Program. The Program may, in its review of the behavior, determine that lesser
sanction(s) are appropriate.

3. The panel may also find that the dismissal decision needs to be revisited. In this casedére,
ProgramChair and School Director will be notified within tweifityir (24) hours about the need
for re-evaluation by the Program. The Program may, in its review of the behavior, determine that
lesser sanction(s) are appropriate or that the original dismissalidacihould be upheldf the
original dismissal decision is upheld, the studeraty appeal the decision to the Provost or the
Provost’'s designee as stated in, Bhove.
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