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SALISBURY UNIVERSITY ANNUAL SECURITY REPORT  

 
CAMPUS CRIME AND PERSONAL SAFETY 2021 
This annual security report is prepared and distributed by University Police in compliance with The Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act and Drug-

/administration/administration-and-finance-offices/human-resources/careers/index.aspx
/administration/administration-and-finance-offices/human-resources/careers/index.aspx
/police/clery-compliance/Files/Salisbury-University-Annual-Security-Report.pdf
/police/clery-compliance/Files/Salisbury-University-Annual-Security-Report.pdf
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¶ Pastoral counselor:  A person who is associated with a religious order or denomination, is 

recognized by that religious order or denomination as someone who provides confidential 

counseling, and is functioning within the scope of that recognition as a pastoral counselor. 

¶ Professional counselor:  a person whose official responsibilities include providing mental health 

counseling to members of the institution’s community and who is functioning within the scope of 

the counselor’s license or certification.   
The Handbook for Campus Safety and Reporting, 2016 Edition 

 

Confidential Reporting 

If you have information about a crime or incident and wish to remain anonymous, you can utilize the “Silent 

Witness” program available at https://webapps.salisbury.edu/police/Silent_Witness/.  This program should 

NOT be used to report emergency situations. 

 

https://webapps.salisbury.edu/police/Silent_Witness/
https://webapps.salisbury.edu/police/reportbehavior.html
http://www.salisbury.edu/administration/general-counsel/policies/section_VI/Child_Abuse_and_Neglect_Policy_ɫ�����_FINAL.pdf
http://www.salisbury.edu/administration/general-counsel/policies/section_VI/Child_Abuse_and_Neglect_Policy_ɫ�����_FINAL.pdf
mailto:universityparkmgr@greystar.com
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CAMPUS SECURITY 
 

Academic and Administrative Buildings 

Academic and administrative buildings are normally open from 7:30 a.m.-10:30 p.m., Monday - Friday, 

and at other times when events are scheduled.  Those needing access at times when buildings are closed 

http://www.upsalisbury.com/Resident%20Handbook/Resident%20Handbook
/police/clery-compliance/daily-crime-and-incident-log.aspx
/police/clery-compliance/daily-crime-and-incident-log.aspx


http://www.salisbury.edu/police/crime-prevention/personal-safety-tips.aspx
https://webapps.salisbury.edu/police/bike-laptop/
http://www.avoiddenydefend.org/
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Escorts 

http://www.salisbury.edu/police/crime-prevention/campus-security-escort-service.aspx
http://www.salisbury.edu/police/crime-prevention/rad.aspx
http://www.salisbury.edu/police/crime-prevention/rad.aspx
http://saferide4.wixsite.com/salisbury
http://www.salisbury.edu/police/RAD/
http://www.salisbury.edu/police/crime-prevention/safe.aspx
http://www.salisbury.edu/police/crime-prevention/safe.aspx
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The team is scheduled to meet weekly, as needed, to promote the health and safety of members of the 
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/administration/student-affairs/student-accountability-and-community-standards/community-standards/code.aspx
/administration/student-affairs/student-accountability-and-community-standards/community-standards/code.aspx
https://www.usmd.edu/regents/bylaws/SectionVI/VI110.html
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EMERGENCY RESPONSE GUIDE 

POLICE - FIRE - AMBULANCE 

University Police 
 

410-543-6222  
#787 - Verizon Cell phone 

Fire 
Call for help immediately. 

Pull the fire alarm. 

WALK to the nearest exit. 

Warn others as you leave the building. 

 

 

911 

Ambulance/Medical Emergency 
(i.e. serious bleeding, not breathing, unresponsive) 

Remain calm. 

Initiate lifesaving measures, if trained in (CPR). 

Call the University Police after contacting 911 for assistance. 

 

911 

 

 

 
 

Medical Nonemergency (University Police) 410-543-6222 
 

Student Health Services 
(Monday - Friday, 8 a.m. – 4:30 p.m.) 

410-543-6262 

 

Student Counseling Services 
(Monday - Friday, 8 a.m. – 4:30 p.m.) 

410-543-6070 

 

Escort Service 410-543-6222 
 

Life Crisis 410-749-4357 
  

Fruitland Police Department 410-548-2803 
Maryland State Police 410-749-3101 
Salisbury Police Department 410-548
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The president has appointed the vice president of administration and finance as the executive staff member 

who is responsible for implementing the emergency operations plan.  This individual shall coordinate 

University and community resources to save lives, protect property and provide for the continuity of 

University operations.  The line of succession for emergency operations shall be established by the president 

and may vary dependent upon the type of emergency and the availability of executive staff members.  The 

University police chief chairs the Emergency Preparedness Committee and reports to the vice president of 

administration and finance. 

 

Information about emergency procedures and the Emergency Alert System is presented during student and 

faculty orientations.  Employees are also provided with an annual update for life-safety and emergency 

preparedness information. In addition, information about emergency procedures is posted on the 

Emergency Preparedness website at http://www.salisbury.edu/police/emergency/.  The website also 

provides instructions regarding the use of the Emergency Alert System which includes messages that may 

be transmitted and the actual audible tone of the alert siren.  Emergency procedures and training information 

as well as a means to report suspicious and/or threatening behavior 

(https://webapps.salisbury.edu/police/reportbehavior.html) and a Service Feedback form can be found 

online (https://webapps.salisbury.edu/police/servicefeedback.html). 

 

 

Emergency Notifications 

If Salisbury University confirms that there is an emergency or dangerous situation that poses an immediate 

threat to the health or safety of some or all members of the SU community, University Police will determine 

the content of the message and will use some or all of the systems described below to communicate the 

threat to the campus community or to the appropriate segment of the community, if the threat is limited to 

a particular building or segment of the population.  University Police will, without delay and considering 

the safety of the community, determine the content of the notification and initiate the notification system, 

unless issuing a notification will, in the judgment of the first responders compromise the efforts to assist a 

victim or to contain, respond to, or otherwise mitigate the emergency. 

 

University communications systems will utilize the latest technology available on campus at the time of the 

emergency.  This includes, but is not limited to:

http://www.salisbury.edu/police/emergency/
https://webapps.salisbury.edu/police/reportbehavior.html
https://webapps.salisbury.edu/police/servicefeedback.html
http://www.salisbury.edu/
/police/emergency/emergency-alert-system.aspx#HowToSignUpForEmergencySMSTextMessageAlerts
/police/emergency/emergency-alert-system.aspx#HowToSignUpForEmergencySMSTextMessageAlerts
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Emerg

http://www.salisbury.edu/
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx


http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-safety/floorplans.aspx
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Evacuation (fire) drills are conducted monthly in the residence halls.  The purpose of the drills is to prepare 

residents for an organized evacuation in the event of an emergency.  These drills educate the building 

occupants about evacuation procedures and provides the university with an opportunity to test the operation 

of its fire alarm equipment. 

 

In addition, SU participates in tabletop exercises. These exercises require advanced planning and provide 

participants with a platform to evaluate the effectiveness of the Emergency Operations Plan with a focus 

on unified command procedures, coordination between University Police, local police agencies and other 

community partners, the emergency management team, and campus partners.  For example, in March 2017, 

Salisbury University in partnership with the Federal Emergency Management Agency (FEMA) conducted 

a Campus Unrest Tabletop Exercise.  This exercise examined SU’s ability to prepare for, respond to, and 

recover from incidents of violence and unrest that have the potential to affect the campus community.  In 

August 2018, SU conducted an Active Shooter Response exercise/drill.  The exercise provided participants 

with training in Civilian Response to Active Shooter Events (CRASE) techniques and gave them an 

opportunity to demonstrate these capabilities based on the training as well as existing directives, policies, 

procedures and resources. In March 2021, SUPD conducted a response to COVID-19 outbreak on campus. 

This exercise examined the department’s ability to respond to the potential affects of reduced staffing as a 

result of the virus, while managing campus wide quarantine.  

 

Fire Safety Report 

The Annual Fire Safety Report is published and distributed by Salisbury University Police in compliance 

with The Higher Education Act of 1965 (HEA) as amended by the Higher Education Opportunity Act of 

2008 (HEOA).  It contains fire safety information about on-campus student housing facilities including 

fire statistics, fire safety systems, fire drills, evacuation procedures, fire safety rules, fire safety education 

and training policies, fire reporting procedures, and plans for future fire safety improvements. The 2021 

Annual Fire Safety Report is available online at https://www.salisbury.edu/police/clery-

compliance/Files/Salisbury-University-Fire-Safety-Report.pdf.  Current or prospective students and 

employees may also obtain a copy of this report by visiting University Police located in the East Campus 

/police/clery-compliance/Files/Salisbury-University-Fire-Safety-Report.pdf
/police/clery-compliance/Files/Salisbury-University-Fire-Safety-Report.pdf
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Misconduct and Other Sex and Gender-Based discrimination, prevents its recurrence, and addresses its 

effects. Sexual Misconduct, Other Sex and Gender-Based Discrimination, and Retaliation (“Prohibited 

Conduct”) will not be tolerated in any form by SU. Prohibited Conduct may be a form of sex 

discrimination prohibited by federal and state discrimination laws, including Title IX of the Education 

Amendments of 1972 (“Title IX”) and Title VII of the Civil Rights Act.  

 

SU’s Policy and Procedures Prohibiting Sexual Misconduct and Other Sex and Gender-Based 

Discrimination applies to all members of the University community, including students and employees 

(faculty and staff). It also applies to contractors and other third parties who are engaged in any Education 

Program or Activity, or who are otherwise interacting with the University, including, but not limited to 

volunteers, vendors, guests, and visitors within the University’s jurisdiction. 

 

Any retaliatory action or interference with any person participating in any stage of the process, including, 

but not limited to, reporting, investigating, resolution and appeal, is strictly prohibited and will be subject 

to appropriate disciplinary action.  

 

Salisbury University’s Policy Prohibiting Sexual Misconduct and Other Sex and Gender-based 

Discrimination and the USM Policy on Sexual Misconduct are available online at: 

https://www.salisbury.edu/administration/institutional-equity/_files/document-

library/SUProhibitedSexDiscriminationPolicy.pdf 

http://www.usmd.edu/regents/bylaws/SectionVI/VI160.pdf 

 

 

 

Definitions 

 

Awareness Programs means community-wide or audience-specific programming, initiatives, and 

strategies that increase audience knowledge and share information and resources to prevent violence, 

promote safety, and reduce perpetration. 

 

Consent means a knowing, voluntary, and affirmatively communicated willingness to participate in a 

particular sexual activity or behavior. Consent can only be given by a person with the ability or capacity 

to exercise free will and make a rational and reasonable judgment. Consent may be expressed by words 

and/or actions, as long as those words and/or actions create a mutually understandable permission 

regarding the conditions of sexual activity. Silence, lack of protest or resistance is not, in and of itself, 

Consent. Previous sexual activity with a person does not imply Consent for future sexual acts with that 

person or any other person. Consent to one form of sexual activity does not automatically imply Consent 

to other forms of sexual activity. Consent must be present throughout sexual activity and may be 

withdrawn at any time. If there is confusion as to whether there is Consent or whether prior Consent 

has been withdrawn, it is essential that the participants stop the activity until the confusion is resolved. 

Consent cannot be obtained by force, threat, coercion, fraud, manipulation, reasonable fear of injury, 

intimidation or through the use of one’s mental or physical helplessness or Incapacity. An individual 

who is Incapacitated is unable to give Consent. The relevant standard is whether a reasonable person 

in the same position should have known that the other party was Incapacitated and, therefore, unable to 

Consent.  

 

Domestic Violence: Includes felony or misdemeanor crimes of violence10 committed by a current or 

former spouse or Intimate Partner of the Complainant, by a person with whom the Complainant shares 

a child in common, by a person who is cohabitating with or has cohabitated with the Complainant as a 

spouse or intimate partner, by a person similarly situated to a spouse of the Complainant, or by any 

other person against an adult or youth Complainant protected from those acts by domestic or family 

violence laws of Maryland. 

 

/administration/institutional-equity/_files/document-library/ɫ�����ProhibitedSexDiscriminationPolicy.pdf
/administration/institutional-equity/_files/document-library/ɫ�����ProhibitedSexDiscriminationPolicy.pdf
http://www.usmd.edu/regents/bylaws/SectionVI/VI160.pdf
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Retaliation means intimidating, threatening, coercing, or discriminating against, or otherwise taking 

an adverse action against an individual for the purpose of interfering with any right or privilege secured 

by law or University policy relating to Prohibited Conduct, or because an individual has made a report, 

filed a complaint, testified, assisted, participated or refused to participate in any manner in an 

investigation, proceeding, or Hearing related to Prohibited Conduct.  

 

Rape: Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 

penetration by a sex organ of another person, without the Consent of the victim, including instances 

where the victim is incapable of giving Consent because of their age or because of their temporary or 

permanent mental or physical incapacity.  

 

Fondling: The touching of the private body parts of another person for the purpose of sexual 

gratification without the Consent of the victim, including instances where the victim is incapable of 

giving Consent because of their age or because of their temporary or permanent mental or physical 

incapacity.  

 

Incest: Nonforcible sexual intercourse between persons who are related to each other within the degrees 

wherein marriage is prohibited by law.  

 

Statutory Rape: Nonforcible sexual intercourse with a person who is under the statutory age of 

consent. 

 

Attempted Sexual Assault: An attempt to commit Sexual Assault.  

 

Sexual Assault With An Object: To use an object or instrument to unlawfully penetrate, however 

slightly, the genital or anal opening of the body of another person, without the Consent of the victim, 

including instances where the victim is incapable of giving Consent because of their age or because of 

their temporary or permanent mental or physical incapacity.  

 

Sexual Assault: An offense classified as a sex offense under the uniform crime reporting system of 

the Federal Bureau of Investigation. Sex Offenses are any sexual act including Rape, Sodomy, Sexual 

Assault with An Object, or Fondling directed against another person, without the Consent of the 

victim, including instances where the victim is incapable of giving Consent; also, unlawful sexual 

intercourse (Incest or Statutory Rape). 

 

Note:  
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high, or unconscious) when the defendant should know of his or her condition, or 3) the victim is 

under 14 and the defendant is at least 4 years older than the victim 

 

3-307:  Sexual Offense in the Third Degree – includes any of the following: 

Engaging in sexual contact (intentionally touching the victim’s or defendant’s genital, anal, or other 

private parts for sexual gratification or abuse of either person) in any of the following situations 1) 
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the University on an individual’s participation in unwelcome sexual conduct. (2) Hostile Environment: 

Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 

offensive that it effectively denies a person equal access to the University’s Education Program or 

Activity, (3) Sexual Assault, (4) Dating Violence, (5) Domestic Violence, or (6) Stalking.  

 

Sexual Intimidation: Threatening behavior of a sexual nature directed at another person, such as 

threatening to sexually assault another person or engaging in indecent exposure.  

 

Sexual Misconduct is an umbrella term that includes Sexual Harassment under Title IX and all additional 

Prohibited Conduct including Sexual Coercion; Sexual Exploitation; Sexual Intimidation; Attempted 

Sexual Assault; Non-

mailto:hxaristizabal@salisbury.edu


 18 

students, faculty, and staff; working with local law enforcement to ensure coordinated responses to 

Prohibited Conduct cases; and coordinating the effective implementation of Remedies, including 

Supportive Measures. 

 

Any person may report Prohibited Conduct to the University’s Office of Institutional Equity (“OIE”). The 

OIE is responsible for overseeing the University’s compliance training, in person training, prevention 

programming, and educational programs related to Prohibited Conduct. There are several ways to contact 

the OIE: (1) Call 410-543-

https://webapps.salisbury.edu/equity/complaint/
/administration/institutional-equity/reporta-concern.aspx
http://www.salisbury.edu/equity/library/docs/Fair%20Practices%20Complaint%20Intake%20Form.pdf
mailto:equity@salisbury.edu
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and off campus for the parties during any investigation of Prohibited Sex Discrimination. A list of 

available resources is located at: https://www.salisbury.edu/administration/institutional-

equity/_files/documentlibrary/ResourceDocumentList.pdf  

 

Supportive Measures may include, but are not limited to: 

 

a. No Contact Orders (this is an official University directive that serves as notice to 

an individual that they must not have verbal, electronic, written, or third-party 

communications with another individual). 

b. Academic accommodations 

i. Assistance in transferring to another section of a lecture or laboratory 

ii. Assistance in arranging for incompletes 

iii. Assistance with leave of absence 

iv. Assistance with withdrawal from coursework 

v. Assistance with withdrawal from campus 

vi. Rearranging course schedules 

vii. Re-

/administration/institutional-equity/_files/documentlibrary/ResourceDocumentList.pdf
/administration/institutional-equity/_files/documentlibrary/ResourceDocumentList.pdf




/administration/institutional-equity/_files/document-library/NonSexBasedDiscriminationProceduresForStudents.pdf
/administration/institutional-equity/_files/document-library/NonSexBasedDiscriminationProceduresForStudents.pdf
/administration/institutional-equity/_files/document-library/NonSexBasedDiscriminationProceduresForNonStudents.pdf
/administration/institutional-equity/_files/document-library/NonSexBasedDiscriminationProceduresForNonStudents.pdf
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¶ Take Back the Night – The Student Counseling Center offers this outreach program, an 

internationally-recognized annual event, which aims to unify women, men and children while 

raising awareness about, and taking action against sexual violence and its impact on individuals, 

groups and societies.   

¶ Denim Day – This event sponsored by the Office of Housing and Residence Life and the Office of 

Institutional Equity encourages the campus community to wear jeans in order to raise awareness of 

sexual assault.   

¶ Sexual Assault Awareness Month (SAAM) – This is an annual campaign sponsored by the Office 

of Housing and Residence Life and the Office of Institutional Equity to raise public awareness 

about sexual assault and educate communities and individuals on how to prevent sexual violence.   

¶ Raise Our Voices Around Intimate Partner Violence:  Sharing without Shame, Securing Support – 

This event sponsored by the Office of Institutional Equity, Multicultural Student Services and the 

Salisbury University Women’s Forum raises awareness, discusses prevention and protection, and 

highlights support and resources available to survivors of intimate partner violence. 

¶ Rape Aggression and Defense (RAD) Program - R.A.D. is an international self-defense 

organization that teaches self-defense techniques for all types of confrontations using different 

levels of force.  Salisbury University Police Department staff are trained and certified to teach the 

program.   The program is offered several times each semester for students, faculty and staff.  
¶ Self-Defense Awareness & Familiarization Exchange (S.A.F.E) – The purpose of this program, 

conducted by University Police, is to prevent crimes of sexual violence in our communities through 

programs of education and training, focusing primarily on awareness and prevention; and to 

educate women about realistic options that will help them avoid, escape, and survive assaults if 

they do occur.  

 

 

Training 

All persons involved in any way in responding to, investigating, or adjudicating reports of Prohibited 

Conduct must have annual training on issues related to Dating Violence, Domestic Violence, Sexual 

Assault, and Stalking; and how to investigate and conduct a Hearing that protects the Parties and 

promotes accountability. In addition, SU faculty, staff and student workers are required to complete every 

two years a two-hour workshop entitled “Sexual Harassment Prevention Training.” This program is 

mandated by the State of Maryland for all State employees and was developed by the Maryland 

Commission on Civil Rights. This course provides information on sexual harassment definitions, legal 

protections, theories and scenarios. 

 

 

Bystander Intervention 

According to the Rape, Abuse & Incest National Network (https://www.rainn.org/), “everyone has a role 

to play in preventing sexual assault. There are many different ways that you can step in or make a difference 

if you see someone at risk. This approach to preventing sexual assault is referred to as ‘bystander 

intervention.’ 

 
Create a distraction. 

Do what you can to interrupt the situation. A distraction can give the person at risk a chance to get to a 

safe place.  

¶ Cut off the conversation with a diversion like ‘Let’s get pizza, I’m starving’ or ‘This party is lame. 

Let’s try somewhere else.’ 

¶ Bring out fresh food or drinks and offer them to everyone at the party, including the people you are 

concerned about. 

¶ Start an activity that is draws other people in, like a game, a debate, or a dance party. 

 

 

https://www.rainn.org/


http://www.rainn.org/
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Safety in social settings 

It is possible to relax and have a good time while still making safety a priority. Consider these tips for 

staying safe and looking out for your friends in social settings.  

¶ Make a plan. If you’re going to a party, go with people you trust. Agree to watch out for each

other and plan to leave together. If your plans change, make sure to touch base with the other people

in your group. Don’t leave someone stranded in an unfamiliar or unsafe situation.

¶ Protect your drink. Don’t leave your drink unattended, and watch out for your friends’ drinks. If

http://www.dpscs.state.md.us/onlineservs/socem/default.shtml
/administration/student-affairs/student-accountability-and-community-standards/community-standards/code.aspx
/administration/student-affairs/student-accountability-and-community-standards/community-standards/code.aspx
/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
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Alcohol Policy 
“The University expects Students who choose to drink to make decisions with thoughtful consideration 

that are guided by the law, common sense, and the information about how alcohol use can impact both the 

/administration/academic-affairs/faculty-handbook/
http://www.salisbury.edu/administration/academic-affairs/faculty-handbook/docs/fhbfullversionrev8-16-171.pdf
/administration/student-affairs/center-for-student-involvement-and-leadership/_files/RSO_Handbook_F18-003.pdf
/administration/student-affairs/center-for-student-involvement-and-leadership/_files/RSO_Handbook_F18-003.pdf
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/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
/administration/student-affairs/student-accountability-and-community-standards/community-standards/responsible-action-protocol.aspx
/administration/student-affairs/student-accountability-and-community-standards/community-standards/responsible-action-protocol.aspx


/administration/student-affairs/_files/Biennial_Review_2016-2018.pdf
/administration/student-affairs/counseling-center/index.aspx
/administration/student-affairs/student-health-services/index.aspx
/administration/administration-and-finance-offices/human-resources/index.aspx
https://dbm.maryland.gov/employees/Pages/EAP.aspx
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Self Help Programs 

Alcoholics Anonymous (www.aa.org/)     410-543-2266 

Narcotics Anonymous  (www.na.org/)     800-974-0062 

Al-Anon and Alateen (www.al-anon.alateen.org/)    410-742-2504 

Addiction-Treatment.com       800-660-0986 
 

 

STATISTICS AND CRIME DEFINITIONS 
 

Crime Definitions 

http://www.aa.org/
http://www.na.org/
http://www.al-anon.alateen.org/
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liquor to minor or intemperate person; underage possession; using a vehicle for illegal transportation of 

liquor; drinking on a train or public conveyance; all attempts to commit any of the aforementioned.  

(Drunkenness and driving under the influence are NOT included in this definition.) 

 

Motor Vehicle Theft:  The theft or attempted theft of a motor vehicle.  (Classify as motor vehicle theft all 

cases where automobiles are taken by persons not having lawful access, even though the vehicles are later 

abandoned – including joy riding.) 

 

Murder/Non-Negligent Manslaughter:  The willful (non-negligent) killing of one human being by 

another.  Any death caused by injuries received in a fight, argument, quarrel, assault or commission of a 

crime.  Note:  Deaths caused by assaults to murder and attempts to murder, suicides, fetal deaths, traffic 

fatalities, accidental deaths, and justifiable homicides are excluded. 

 

Negligent Manslaughter:  The killing of another person through gross negligence.  Gross negligence is 

the intentional failure to perform a manifest duty in reckless disregard of the consequences as affecting the 

life or property of another. 

 

Rape:  Penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 

penetration by a sex organ of another person, without the consent of the victim. 

 

Robbery:  The taking or attempting to take anything of value from the care, custody or control of a person 

or persons by force or threat of force or violence and/or by putting the victim in fear. 

 
Statutory Rape:  Non-forcible sexual intercourse with a person who is under the statutory age of 

consent (age 16 in Maryland). 

 

Weapon Law Violations:  Arrests and referral for disciplinary action for violation of laws or ordinances 

prohibiting the manufacture, sale, purchase, transportation, possession, concealment or use of firearms, 

cutting instruments, explosives, incendiary devices or other deadly weapons.  This classification 

encompasses weapons offenses that are regulatory in nature.  This type of offense is not limited to “deadly 

weapons,” but also applies to weapons used in a deadly manner. 
 

Unfounded Crime Reports:  A report that is false or baseless.  When a reported crime is investigated 

by law enforcement authorities and found to be false or baseless, the crime is considered to be 

"unfounded." Only sworn or commissioned law enforcement personnel may unfound a crime. 

 

 

Crime Statistics 
 

SALISBURY UNIVERSITY CAMPUS CRIME STATISTICS (by calendar year): 

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the Clery Act) 

mandates the manner and format in which statistics are to be collected and published. Statistical updates, 

if any, will be posted at https://www.salisbury.edu/police/clery-compliance/Files/Salisbury-University-Annual-

Security-Report.pdf 

 

This report contains statistics for the previous three calendar years. The statistics have been compiled from 

data collected from Salisbury University Police, Salisbury Police Department, Maryland State Police, 

Wicomico County Sheriff’s Office, Office of Student Affairs, Office of Campus Housing and Residence 

Life, Office of Institutional Equity and non-police officials which includes campus security authorities. 
 

Salisbury University is required to report offenses that occur (1) on campus, (2) in or on non-campus 

buildings or property that SU owns or controls and (3) on public property within or immediately adjacent 

to the campus.   
 

/police/clery-compliance/Files/Salisbury-University-Annual-Security-Report.pdf
/police/clery-compliance/Files/Salisbury-University-Annual-Security-Report.pdf
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Non-Campus Buildings/Properties 0 0 0 

Public Property Next to Campus 14 10 2 

http://www.shadygrove.umd.edu/about/public-safety/
http://www.shadygrove.umd.edu/about/public-safety/
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The Universities at Shady Grove(1) 

Crime Report Statistics (4) 

Category Year On   Campus 
Non-Campus 

Buildings or Property 
Public Property (2) Total 

Murder & Non-Negligent 
Manslaughter 

2020 0 0 0 0 

-





 35 

2 
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CRIME STATISTICS 

Criminal Offenses On Campus Public Property 
Criminal Offense 2018 2019 2020 2018 2019 2020 

Murder/Non-Negligent manslaughter 0 0 0 0 0 0 

Negligent manslaughter 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 



 

http://www.frostburg.edu/computing/services/burg‐alerts/
http://dpscs.maryland.gov/onlineservs/socem/default.shtml
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Faculty, staff and students will be notified by using some or all of the following methods:  voice mail, 

Chesapeake College webpage, computer display messaging, email, Twitter and building monitor 

announcements.    

 

Emergency and Evacuation Procedures 

If an evacuation of the facility is necessary, building monitors, in conjunction with the public safety and 

maintenance staff will assist in evacuating the building in a safe and timely manner. The facility will remain 

evacuated until deemed safe by the appropriate emergency service agency investigating the incident.  In the 

event that the campus must be shut down, security personnel with the assistance of the maintenance 

department will block all entrances and exits of the campus as deemed appropriate.   

 

Chesapeake College will conduct drills and exercises to evaluate emergency response procedures that 

include the ESHEC. Upon the completion of any drills and exercises, an after-action review will take place 

to assess the response procedures. An Emergency Procedures Guide is available online at 

https://www.chesapeake.edu/security. 

 
 

https://www.chesapeake.edu/security
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