
https://www.salisbury.edu/administration/administration - and - finance- offices/human -

resources/careers/index.aspx  In addition, current or prospective students and employees may obtain a copy of 

this report by visiting University Police located in the East Campus Complex, calling 410- 543 - 6007 or by 

accessing : https://www.salisbury.edu/police/  

 

 

LAW ENFORCEMENT AND SECURITY UNITS  

https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/careers/index.aspx
https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/careers/index.aspx
https://www.salisbury.edu/police/
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Allied Police Support 
The Maryland State Police, Wicomico County Sheriff's Office, Fruitland Police Department, and the Salisbury 
Police Department are the primary law enforcement agencies responsible for providing public safety to the 
immediate neighborhood and business areas surrounding campus.  These police agencies may be called for 
assistance if requested by the university.  Likewise, if requested, University Police can respond and assist the 
local police agencies with incidents that occur in close proximity to the campus. Additionally, a Memorandum 
of Understanding exists with the Salisbury Police Department to distribute enforcement authority to University 
Police in certain student housing areas and roadways adjacent to the campus. 
 
 
REPORTING CRIMES, EMERGENCIES , CRIMINAL ACTIVITIES  AND 
THREATENING BEHAVIOR 
 
Reporting Crimes and Emergencies 
All Salisbury University students, faculty, staff and visitors are encouraged to make prompt and accurate reports 
to University Police if they are a victim or witness of a crime.  Crimes committed on campus should be reported 
immediately to University Police.  To contact University Police, dial 410-543-6222 from a public phone, Ext. 
36222 from any campus phone, or #787 from a Verizon cell.  You may also use the “blue light” emergency 
phones which are placed at various locations on the grounds. For emergencies, dial 911. 
 
If the crime occurred off campus, University Police will direct you to the appropriate law enforcement agency.  
Crimes occurring at University Park Apartments, a public-private partnership on Milford Street managed by 
EdR Collegiate Housing, should be reported to the Salisbury Police Department (for emergencies dial 911, for 
non-emergencies dial 410-548-3165). 
 
Although students, employees and others are encouraged to report all criminal activity to University Police 
and/or local police, incidents may also be reported to the Office of Institutional Equity (410-543-6426), Dean of 
Students (410-548-2365), Associate Vice President of Student Affairs (410-543-6084), Vice President of 
Student Affairs (410-543-6080), Assistant Director for Residence Life (410-548-9165), Director of Housing and 
Residence Life (410-543-6040) or the Assistant Director for Operations and Judicial Management (410-543-
6040) for statistical reporting and timely warning purposes. 
 
Campus Security Authorities 
The Clery Act mandates that institutions must disclose statistics for crimes reported to campus security 
authorities.  The intent of including non-law enforcement personnel as campus security authorities is to 
acknowledge that many individuals are hesitant about reporting crimes to the police, but may be more inclined 
to report incidents to other campus-affiliated individuals.    
 
The Clery Act regulations identify a campus security authority as: 

• A campus police department or a campus security department of an instituti.3(ch (r4e)o)]TJ
.3 -
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• Pastoral counselor:  A person who is associated with a religious order or denomination, is 
recognized by that religious order or denomination as someone who provides confidential 
counseling, and is functioning within the scope of that recognition as a pastoral counselor. 

• Professional counselor:  a person whose official responsibilities include providing mental health 
counseling to members of the institution’s community and who is functioning within the scope of 
the counselor’s license or certification.   

The Handbook for Campus Safety and Reporting, 2016 Edition 
 
Confidential Reporting 
If you have information about a crime or incident and wish to remain anonymous, you can utilize the “Silent 
Witness” program available at https://webapps.salisbury.edu/police/Silent_Witness/.  This program should 
NOT be used to report emergency situations. 
 
Reporting Threatening Behavior or Other Behavioral Concerns 
Individuals who exhibit potentially threatening, intimidating, or dangerous actions or behavioral patterns 
may be participating in destructive decisions (self-destructive and/or destructive towards others), may have 
talked about plans to harm themselves or others, or may have access to weapons that can be used to harm 
themselves or others. Individuals who have not yet developed plans or obtained the means to harm 
themselves or others may still benefit from intervention. No one indicator necessarily means that an 
individual may harm himself or others; multiple observed factors are often involved. University Police 
encourages reporting of individuals who may fall into these categories. Contact University Police at 410-
543-6222 or use the form provided at https://webapps.salisbury.edu/police/reportbehavior.html. In 
situations involving an imminent threat, dial 911. 
 
Policy on the Reporting of Suspected Child Abuse and Neglect 
Salisbury University has an established policy for the reporting of suspected child abuse and neglect.   The 
purpose of this policy is to provide guidance to staff, faculty and students of the Salisbury University 
community regarding the mandatory requirem
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to increase crime prevention awareness.  Timely warnings are usually issued for Clery-reportable crimes 
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Escorts 
University Police provides an escort service for anyone who feels uncomfortable walking alone on campus 
or to nearby off campus locations during the hours of darkness.  For more information, visit 
http://www.salisbury.edu/police/crime-prevention/campus-security-escort-service.aspx. 
 
Operation Identification  
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The team is scheduled to meet weekly, as needed, to promote the health and safety of members of the 
Salisbury University community through the review of information related to students who demonstrate 
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campus pending further action. In addition, the University reserves the right to require the accused to 
undergo a psychological assessment. The results of the assessment will be reviewed by appropriate 
University personnel and will constitute part of the record in subsequent judicial proceedings.  
 
If the accused is a student, a hearing will be held at the earliest practical time to establish the facts and to 
take appropriate disciplinary action, which may include suspension or dismissal from the University. The 
rights of the accused and the victim(s) are outlined in the” Student Code of Community Standards at 
https://www.salisbury.edu/administration/student-affairs/student-accountability-and-community-
standards/community-standards/code.aspx. 
 
“ If the accused is a faculty member or staff/administration employee, the matter will be handled through 
the appropriate grievance and/or disciplinary processes and may include suspension and/or termination 
from the University. The rights of the faculty member are outlined in the Faculty Handbook and the rights 
of staff and administration employees are outlined in the respective grievance and disciplinary policies for 
exempt and non-exempt staff in the Staff Handbook.”  
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EMERGENCY RESPONSE GUIDE 

POLICE - FIRE - AMBULANCE  
University Police 
 

410-543-6222  
#787 - Verizon Cell phone 
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The president has appointed the vice president of administration and finance as the executive staff member 
who is responsible for implementing the emergency operations plan.  This individual shall coordinate 
University and community resources to save lives, protect property and provide for the continuity of 
University operations.  The line of succession for emergency operations shall be established by the president 
and may vary dependent upon the type of emergency and the availability of executive staff members.  The 
University police chief chairs the Emergency Preparedness Committee and reports to the vice president of 
administration and finance. 
 
Information about emergency procedures and the Emergency Alert System is presented during student and 
faculty orientations.  Employees are also provided with an annual update for life-safety and emergency 
preparedness information. In addition, information about emergency procedures is posted on the 
Emergency Preparedness website at http://www.salisbury.edu/police/emergency/.  The website also 
provides instructions regarding the use of the Emergency Alert System which includes messages that may 
be transmitted and the actual audible tone of the alert siren.  Emergency procedures and training information 
as well as a means to report suspicious and/or threatening behavior 
(https://webapps.salisbury.edu/police/reportbehavior.html) and a Service Feedback form can be found 
online (https://webapps.salisbury.edu/police/servicefeedback.html). 
 
 
Emergency Notifications 
If Salisbury University confirms that there is an emergency or dangerous situation that poses an immediate 
threat to the health or safety of some or all members of the SU community, University Police will determine 
the content of the message and will use some or all of the systems described below to communicate the 
threat to the campus community or to the appropriate segment of the community, if the threat is limited to 
a particular building or segment of the population.  University Police will, without delay and considering 
the safety of the community, determine the content of the notification and initiate the notification system, 
unless issuing a notification will, in the judgment of the first responders compromise the efforts to assist a 
victim or to contain, respond to, or otherwise mitigate the emergency. 
 
University communications systems will utilize the latest technology available on campus at the time of the 
emergency.  This may include, but is not limited to: 

• University email 
• Emergency SMS/Text Message Alert System 
• Postings on the SU home page (http://www.salisbury.edu/) 
• Postings on University’s Facebook page and  
• Campus signs in buildings 
• Campus media including WSCL/WSDL Delmarva Public Radio, WXSU student radio, and the 

campus television cable system 
• Public Access Television (PAC 14) 
• All local commercial media 
• Siren with pre-recorded and live voice capability 

 
Emergency SMS/Text Message Alert System 
Emergency SMS/Text Message System that will allow faculty, staff and students to receive emergency 
alert text messages. This includes information on campus closures or delays, hazardous weather and other 
potential situations. 
 
Please note: This service is available for SU students and employees only, and only one phone number 
per person may be registered. Students with cell phone numbers already registered in GullNet have been 
pre-registered for this system.  To register or “opt out,” follow the instruc
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Emergency Alert System (EAS) 
The Emergency Alert System (EAS) at Salisbury University was developed to provide emergency 
personnel with a means to rapidly communicate critical life-saving information to the campus community.  
The EAS utilizes various communication technologies to increase the likelihood that a majority of the 
campus community will be alerted since no single solution can reach all individuals. All University Police 
sworn police officers are authorized to instruct the department’s police communications operators to 
activate the EAS.  If a supervisory or administrative ranked officer is present and immediately available, 
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shelter indoors. If outdoors when a tornado approaches and a building is not accessible, lie down in a low 
area (ditch, etc.) and cover your head/face. The tornado warning will remain in effect until an all clear 
notification has been given. 

Armed intruder warning – An armed intruder warning means that one or more persons are armed with 
weapons on or in the immediate area of the campus. If you are indoors you should secure your office/room 
doors, and stay quiet. Notify University Police if you know the location of the intruder(s). If possible, 
monitor the second alert wave resources for updates. If you are outdoors, be alert to your surroundings and 
seek shelter. The armed intruder warning will remain in effect until an all clear notification has been given. 

Campus Evacuation – If there is an event that requires the immediate evacuation of the entire campus, 
everyone is expected to stop what they are doing and leave the campus in an orderly manner.  Emergency 
evacuation signs with floor plans and emergency information and instructions are posted in each campus 
building. Sign information is also posted online at http://www.salisbury.edu/administration/administration-
and-finance-offices/environmental-safety/floorplans.aspx.  Vehicle traffic will be managed by University 
Police with possible assistance by county and city agencies, as available. Evacuation will remain in effect 
until an all clear notification has been given. 

Seek Shelter – An event other than a tornado which requires the campus community to seek shelter 
immediately. Individuals should close windows, doors and take shelter in areas away from glass. Remain 
indoors until an all clear notification has been given. 

Get Information – If an emerging situation occurs that is not described by the other messages, this message 
is intended to direct individuals to seek the second wave information sources for updates on the nature of 
the emergency situation. If available, e-mail will be the most likely source of update information.  

All Clear – Used to provide notification that an emergency condition has subsided or is under control. 
 
Building Emergency Information Floorplans  
As a building occupant, you need to be familiar with your specific building’s emergency exits.  Emergency 
evacuation signs with floor plans and emergency information and instructions are posted in each campus 
building. Sign information is also posted online at http://www.salisbury.edu/administration/administration-
and-finance-offices/environmental-safety/floorplans.aspx. 
 
Shelter In-Place: 
When faced with severe weather conditions such as tornados or hurricanes, designated areas within campus 
buildings or residence halls provide protection from the effects of high winds and flying debris.  Moving 
personnel to these protected interior areas is referred to “shelter in-place.”  Generally, these areas are:  away 
from windows, away from glass doors, are interior rooms (or closets) without windows, and are at the 
lowest possible level within a structure.  When notified by Residence Life staff or other authority to shelter 
in-place, seek shelter immediately within the nearest building and await further instruction regarding the 
pending danger.  Do not venture out to determine if the tornado or hurricane conditions have subsided—
designated staff will alert you that conditions have improved or are all clear. For shelter in-place details by 
building, visit http://www.salisbury.edu/administration/administration-and-finance-offices/environmental-
safety/floorplans.aspx. 
 
 
Emergency Test and Evacuation Drills 
Salisbury University participates in emergency response exercises, drills and tests each year. University 
Police documents each test, including a description of the test, the date and time of the test, and whether it 
was announced or unannounced.  These tests are designed to assess and evaluate the emergency plans and 
capabilities of the institution. For example, an announced Familiarization Exercise of the Emergency Alert 
System (EAS) is conducted on an annual basis.  The test lasts approximately 15 minutes and involves the 
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https://www.salisbury.edu/police/clery-compliance/Files/Salisbury-University-Fire-Safety-Report.pdf
https://www.salisbury.edu/police/clery-compliance/Files/Salisbury-University-Fire-Safety-Report.pdf
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Misconduct and Other Sex and Gender-Based discrimination, prevents its recurrence, and addresses its 
effects. Sexual Misconduct, Other Sex and Gender-Based Discrimination, and Retaliation (“Prohibited 

https://www.salisbury.edu/administration/institutional-equity/_files/document-library/SUProhibitedSexDiscriminationPolicy.pdf
https://www.salisbury.edu/administration/institutional-equity/_files/document-library/SUProhibitedSexDiscriminationPolicy.pdf
http://www.usmd.edu/regents/bylaws/SectionVI/VI160.pdf
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Retaliation means intimidating, threatening, coercing, or discriminating against, or otherwise taking 
an adver se action against an individual f or the purpose of  interfering with any right or privilege secured 
by law or  University policy relating to Pr ohibited Conduct, or  because an individual has made a r eport, 
filed a complaint, testif ied, assisted, participated or  refused to participate in any manner in an 
investigation, pr oceeding, or Hearing related to Prohibited Conduct.  
 
Rape: Penetration, no matter how slight, of the vagina or  anus with any body part or  object, or  or al 
penetration by a sex or gan of another person, without the Consent of  the victim, including instances 
where the victim is incapable of giving Consent because of t heir age or because of their temporary or 
permanent mental or physical incapacity.  
 
Fondling: The touching of  the private body parts of  another person for  the pur pose of  sexual 
gratification without the Consent of  the victim, including instances where the 
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the University on an individual’s participation in unwelcome sexual conduct. (2) Hostile Environment: 
Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively 
offensive that it effectively denies a person equal access to the University’s Education Program or 
Activity, (3) Sexual Assault, (4) Dating Violence, (5) Domestic Violence, or (6) Stalking.  
 
Sexual Intimidation: Threatening behavior of a sexual nature directed at another person, such as 
threatening to sexually assault another person or engaging in indecent exposure.  
 
Sexual Misconduct is an umbrella term that includes Sexual Harassment under Title IX and all additional 
Prohibited Conduct including Sexual Coercion; Sexual Exploitation; Sexual Intimidation; Attempted 
Sexual Assault; Non-Consensual Sexual Contact and Other Sex-based Offenses.  
 
Sodomy: Oral or anal sexual intercourse with another person, without the Consent of the victim, 
including instances where the victim is incapable of giving Consent because of their age or because of 
their temporary or permanent mental or physical incapacity. 
 
Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to (1) fear for their own safety or the safety of others; or (2) suffer substantial emotional distress. 
 
 
Reporting Sexual Misconduct 
 
To report to SUPD, please call 410-543-6222 or 911. Callers may dial mobile phone #787. Regardless of 
where the incident occurred, call 911 in an emergency. Prohibited Conduct, particularly Sexual Assault, 
may be a crime. The University strongly encourages any victim of a potential crime to report it to the 
appropriate law enforcement agency, even if you are uncertain whether the particular conduct is a crime. 
Calling local law enforcement can help you: obtain emergency and nonemergency medical care; get 
immediate law enforcement response for your protection; understand how to provide assistance in a 
situation that may escalate to more severe criminal behavior; arrange a meeting with a victim advocate 
service; find counseling and support; initiate a criminal investigation and help to secure valuable evidence; 
and answer questions about the criminal process. The University will assist Complainants who wish to 
report Prohibited Conduct to law enforcement authorities, including the Salisbury University Police 
Department (“SUPD”) 24 hours a day/7days a week. Representatives of the Office of Institutional Equity 
(“OIE”) are available to assist students in reporting to SUPD. SUPD employees are Responsible Employees 
under SU Policy and are required to notify the Title IX Coordinator of any report of Prohibited Conduct. 
SUPD will also assist Complainants in notifying other law enforcement authorities in other jurisdictions, 
as appropriate. 
 
Any person may report Prohibited Conduct at any time by contacting the Title IX Coordinator, regardless 
of whether the reporting person is the Complainant.  
 
Humberto Aristizábal  

mailto:hxaristizabal@salisbury.edu


https://webapps.salisbury.edu/equity/complaint/
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and off campus for the parties during any investigation of Prohibited Sex Discrimination. A list of 
available resources is located at: https://www.salisbury.edu/administration/institutional-
equity/_files/documentlibrary/ResourceDocumentList.pdf  
 
Supportive Measures may include, but are not limited to: 
 
a. No Contact Orders (this is an official University directive that serves as notice to 
an individual that they must not have verbal, electronic, written, or third-party 
communications with another individual). 
b. Academic accommodations 

i. Assistance in transferring to another section of a lecture or laboratory 
ii. Assistance in arranging for incompletes 
iii. Assistance with leave of absence 
iv. Assistance with withdrawal from coursework 
v. Assistance with withdrawal from campus 
vi. Rearranging course schedules 
vii. Re-scheduling exams 
viii. Extensions of deadlines 
ix. Re-taking a course 
x. Dropping a course 
xi. Academic support; tutoring 
i. Facilitating adjustments so Complainants and Respondents do not 
share courses 
ii. Assisting a person in communicating with faculty 

c. Housing accommodations 
i. Facilitating changes in on-campus housing locations 
ii. Assistance in exploring alternative housing off-campus 

d. Employment accommodations 
i. Alternate University employment 
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investigation. A Party may be accompanied to any meeting held by the Title IX Coordinator or designee 
by up to two (2) people, including one (1) Support Person, and one (1) Advisor. The OIE strives to 
resolve all complaints within reasonably prompt time frames depending on the nature, extent, and 
complexity of the allegations and resolution. Good faith efforts will be made to complete Informal 
Resolutions and investigations in a timely manner, typically within 120 Days, by balancing principles of 
thoroughness and fundamental fairness. The Title IX Coordinator may grant good cause extensions and/or 
delays throughout the resolution processes, and the Parties will be notified in writing and given the 
reason(s) for the extensions and/or delays. 
 
Informal Resolution can encompass a variety of approaches agreed to by the Parties including, but not 
limited to, mediation, Respondent acknowledgement of responsibility, and/or negotiated interventions and 
Remedies facilitated by the Title IX Coordinator. The Title IX Coordinator has the discretion to determine 
whether a Formal Complaint is appropriate for Informal Resolution and which resolution approach is best 
utilized given the specifics of the Formal Complaint. The Title IX Coordinator retains discretion to 
terminate an ongoing Informal Resolution process at any time, at which point the Title IX Coordinator 
will make a determination as to next appropriate steps. The Title IX Coordinator will inform both Parties 
simultaneously in writing of the reason(s) for terminating an Informal Resolution process.  
 
Either Party may request Informal Resolution. Where Informal Resolution is permitted, a Formal 
Complaint must be filed and approved by the Title IX Coordinator. Informal Resolution must be 
voluntary and not a requirement or condition of continued enrollment or employment at the University. 
Informal Resolution is not permitted under the following circumstances: (a) Formal Complaints by a 
student alleging Quid Pro Quo Sexual Harassment against an employee (staff or faculty); or (b) Formal 
Complaints alleging Sexual Assault or Sexual Coercion. When an Informal Resolution agreement is 
reached and the terms of the agreement are implemented, the matter is resol
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and information regarding SU’s policies and procedures after a sex offense occurs.  Awareness and 
prevention programs are provided by a number of departments including the Campus Housing and 
Residence Life, Student Counseling Center, Office of Student Affairs, Office of Institutional Equity, 
University Police and the Center for Student Involvement and Leadership. The university also works 
collaboratively to ensure that material presented in orientations are reinforced with students, faculty and 
staff during the year.  Some of the ongoing prevention and awareness campaigns include: 
 

• Take Back the Night – The Student Counseling Center offers this outreach program, an 
internationally-recognized annual event, which aims to unify women, men and children while 
raising awareness about, and taking action against sexual violence and its impact on individuals, 
groups and societies.   

• Denim Day – This event sponsored by the Office of Housing and Residence Life and the Office of 
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• Bring out fresh food or drinks and offer them to everyone at the party, including the people you are 
concerned about. 

• Start an activity that is draws other people in, like a game, a debate, or a dance party. 
 
 
Ask directly. 
Talk directly to the person who might be in trouble. 

• Ask questions like ‘Who did you come here with?’ or ‘Would you like me to stay with you? 
 
Refer to an authority. 
Sometimes the safest way to intervene is to refer to a neutral party with the authority to change the 
situation, like an RA or security guard. 

• Talk to a security guard, bartender, or another employee about your concerns. It’s in their best 
interest to ensure that their patrons are safe, and they will usually be willing to step in. 

• Don’t hesitate to call 911 if you are concerned for someone else’s safety.  
 
Enlist others. 
It can be intimidating to approach a situation alone. Enlist another person to support you. 

• Ask someone to come with you to approach the person at risk. When it comes to expressing 
concern, sometimes there is power in numbers.  

• Ask someone to intervene in your place. For example, you could ask someone who knows the 
person at risk to escort them to the bathroom.  

• Enlist the friend of the person you’re concerned about. ‘Your friend looks like they’ve had a lot to 
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college memorized? If you drive, is there a spare key hidden, gas in your car, and a set of jumper 



 25 

https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/current-
employees/index.aspx.  Employees found to be in violation of this policy shall be subject to disciplinary 
action as well as any legal penalties under federal and state law.   
 
 
Alcohol Policy 
“The University expects Students who choose to drink to make decisions with thoughtful consideration 
that are guided by the law, common sense, and the information about how alcohol use can impact both the 
Student and those around them. The use, possession, consumption or distribution of alcoholic beverages 
by Students, except as expressly permitted by Maryland law and University policy, is a violation of the 

https://www.salisbury.edu/administration/student-affairs/center-for-student-involvement-and-leadership/_files/RSO_Handbook_F18-003.pdf
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and on the premises of other recipients of federal funds.[2]  The University is a recipient of federal funds 
under Title IV of the Higher Education Act of 1965 (i.e. federal grants, loans, and work-study programs) 
and therefore the use, possession or cultivation of marijuana for medical purposes is not permitted in any 
University housing or any other University property, nor is it permitted at any University-sponsored event 
or activity off campus. Lawful possession of a medical marijuana card does not create an exception to 
this prohibition.” 
Code of Community Standards  
 
Drug-Free Workplace Policy 
Salisbury University strives to maintain a workplace free from the illegal use, possession, or distribution of 
controlled substances.  Unlawful manufacture, distribution, dispensation, possession, or use of controlled 
substances by employees in the workplace is prohibited.  Employees found to be in violation of the State 
of Maryland Substance Abuse policy shall be subject to disciplinary action as well as any legal penalties 
under federal and state law.  Employees are encouraged to seek assistance for substance abuse problems.  
Employees receive a copy of the State of Maryland Substance Abuse Policy – Executive Order 
01.01.1991.16 upon start of employment; additional copies are available from the Office of Human 
Resources or online at https://www.salisbury.edu/administration/administration-and-finance-
offices/human-resources/current-employees/index.aspx. All employees are required to acknowledge 
receipt of a copy of this Executive Order by returning an acknowledgement of receipt to their supervisor 
for insertion in their personnel file.  In compliance with the Executive Order on Substance Abuse, SU has 
defined certain positions as “sensitive” in accordance with the guidelines of the Executive Order.  SU’s 

https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/current-employees/index.aspx
https://www.salisbury.edu/administration/student-affairs/office-of-student-conduct/community-standards/responsible-action-protocol.aspx
https://www.salisbury.edu/administration/student-affairs/office-of-student-conduct/community-standards/responsible-action-protocol.aspx
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https://www.salisbury.edu/administration/student-affairs/_files/Biennial_Review_2016-2018.pdf
https://www.salisbury.edu/administration/student-affairs/counseling-center/index.aspx
https://www.salisbury.edu/administration/student-affairs/student-health-services/index.aspx
https://www.salisbury.edu/administration/administration-and-finance-offices/human-resources/index.aspx
https://dbm.maryland.gov/employees/Pages/EAP.aspx
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Self Help Programs 
Alcoholics Anonymous (www.aa.org/)     410-543-2266 
Narcotics Anonymous  (www.na.org/)     800-974-0062 
Al -Anon and Alateen (www.al-anon.alateen.org/)    410-742-2504 
Addiction-Treatment.com       800-660-0986 
 
 
STATISTICS AND CRIME DEFINITIONS 
 
Crime Definitions 
Under the Clery Act, the following offenses are based on definitions provided by the Federal Bureau of 
Investigation’s (FBI’s) Uniform Crime Reporting (UCR) program. 
 
Aggravated Assault:  An unlawful attack by one person upon another for the purpose of inflicting severe 
or aggravated bodily injury.  This type of assault usually is accompanied by the use of a weapon or by 
means likely to produce death or great bodily harm.  It is not necessary that injury result from an aggravated 
assault when a gun, knife or other weapon is used which could or probably would result in a serious potential 
injury if the crime were successfully completed.  The following would be classified as aggravated assaults:  
assaults or attempts to kill or murder, poisoning, assault with a dangerous or deadly weapon, maiming, 
mayhem, assault with explosives, or assault with a disease. 
 
Arson:  The willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling 
house, public building, motor vehicle or aircraft, or personal property of another, etc. 
 
Burglary:   The unlawful entry of a structure to commit a felony or a theft.  For r9 ( a)-1 (a)9.2 (l). 

http://www.aa.org/
http://www.na.org/
http://www.al-anon.alateen.org/
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liquor to minor or intemperate person; underage possession; using a vehicle for illegal transportation of 
liquor; drinking on a train or public conveyance; all attempts to commit any of the aforementioned.  
(Drunkenness and driving under the influence are NOT included in this definition.) 
 
Motor Vehicle Theft:  The theft or attempted theft of a motor vehicle.  (Classify as motor vehicle theft all 
cases where automobiles are taken by persons not having lawful access, even though the vehicles are later 
abandoned – including joy riding.) 
 
Murder/Non -Negligent Manslaughter:  The willful (non-negligent) killing of one human being by 

https://www.salisbury.edu/police/clery-compliance/
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educational purpose and any building or property the university owns but does not control that is 
frequently used by students and that supports the university’s educational purposes.”  Examples 
of campus buildings include, but are not limited to, residence halls, bookstores, and libraries. 
 

• “Non-campton- 
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Burglary 

On Campus 1 7
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Non-Campus Buildings/Properties 0 0 0 

Public Property Next to Campus 2 9 8 

 
Drug Law Violations 

On Campus 0 0 0 
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The Universities at Shady Grove(1) 

Crime Report Statistics (4) 

Category Year On   
Campus 

Non-Campus 
Buildings or 

Property 

Public 
Property(2) Total 

Murder &              
Non-

Negligent 
Manslaughter 

2022 0 0 0 0 
2021 0 0 0 0 

2020 0 0 0 0 
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2020 0 0 0 0 

Dating                
Violence (5) 

2022 0 0 0 

Year
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3 

Hate Crimes are crimes that manifest evidence that the victim was intentionally 
selected because of the victim's actual or perceived Race (RA), Religion (RE), Sexual 
Orientation (SO), Gender (G), Ethnicity (E), Disability (D), Gender Identity (GI), or 
National Origin (NO).  Any numbers in small-print parentheses would indicate how 
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CRIME STATISTICS 
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Crime Awareness and Prevention Programs - Students and employees should take reasonable steps to 
promote their own safety. Crime advisories will be circulated to students, faculty and staff on an as-needed 
basis, based on the professional judgment of the USMH administrators, the Hagerstown Police, and/or the 
Frostburg State University Police. Crime prevention presentations can be arranged through the Hagerstown 
Police or the FSU University Police. For further information or to arrange a crime prevention presentation, 
contact Cynthia R. Smith, FSU Chief of Police at 301-687- 4223.  
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Crime Reporting and Police Services - 
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Facility Access and Security – Generally, all buildings are open 7 a.m.-9:30 p.m., Monday-Thursday and 
7 a.m.-4:30 p.m. on Friday.  Security officers lock and secure all buildings as appropriate for scheduled 
activities.  To report physical security or safety concerns dealing with building or grounds maintenance, 
contact Facilities at 410-827-5872 or Public Safety at 410-758-7275. 
 
Crime Awareness and Prevention Programs - Students and employees should take reasonable steps to 
promote their own safety. Safety awareness messages, including crime prevention tips, are sent through 
various notification systems to faculty, staff and students. 
 
Timely Warnings – Timely notifications are issued after reports of criminal activity are received by the 
Chesapeake College Department of Public Safety.  In the event of a confirmed emergency response that 

https://www.chesapeake.edu/security

	SALISBURY UNIVERSITY ANNUAL SECURITY REPORT
	

